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BACKGROUND AND CONTEXT
Duke University’s Provost is a high impact leadership position that drives the University’s academic enterprise 
while leading a variety of strategic, operational, and budgetary initiatives. Reporting to the President, the 
Provost serves as the University’s chief academic officer and is responsible for fostering an intellectual 
environment that emphasizes innovation, interdisciplinary inquiry, and academic excellence. The Provost works 
in concert with the executive leadership, Deans, faculty committees, and leaders of Duke’s various centers, 
programs, and institutes to develop and advance strategic priorities and to continually strive to better deliver on 
the University’s educational and research missions. With broad resource-allocation authority and a wide-ranging 
portfolio that spans Duke’s ten schools, admissions, financial aid, libraries, student affairs, and information 
technology, the Provost ultimately oversees all aspects of Duke’s academic enterprise. The Provost promotes 
and exemplifies Duke’s shared values — respect, trust, inclusion, discovery, and excellence — which are the 
foundation of the University’s culture, and which guide and inform the university’s strategic framework to 
empower the boldest thinkers, transform teaching and learning, renew the campus community, partner with 
purpose, and engage a global network.

OPPORTUNITIES AND EXPECTATIONS 
 Serve as the chief academic officer of the University, leading the faculty with intellectual vision, 

demonstrating a strong commitment to shared governance, and communicating in a manner that is 
transparent and builds consensus. 

 Bring a strong sense of continuity, emphasizing and executing on Duke’s current strategic priorities, 
including Duke Science and Technology, Research Translation and Commercialization, the Duke Climate 
Commitment, QuadEx, the Strategic Community Impact Plan, undergraduate curriculum redesign, and the 
University’s comprehensive commitment to advancing racial equity at Duke, in addition to developing and 
enacting future strategic priorities.

 Exercise a collaborative and interdisciplinary disposition, fostering innovation across areas of inquiry. 
 Continue to foster close collaboration between Duke Health (Duke’s Schools of Medicine, Nursing, and the 

Duke University Health System) and the campus community. 
 In partnership with the President, shape, articulate and advance Duke’s global strategy, particularly as it 

relates to Duke Kunshan University, where the Provost serves as Chair of the Board of Trustees, and Duke 
NUS. 

 In close coordination with the Executive Vice President, provide sound fiscal and budgetary oversight, deftly 
navigating any financial and operational challenges to ensure that the University’s faculty, students, and 
staff have access to the physical and financial resources they require to excel in scholarship and research. 

 Partner with the President on fundraising, including preparation and packaging of university programs and 
priorities to attract philanthropic support in the market. Duke will publicly launch a comprehensive capital 
campaign in 2025. 

 Understand and appreciate the role of Athletics in University life and its importance to the University’s 
global brand. Uphold standards of excellence and support student-athlete success. Support a broad array of 
opportunities for student leadership and development outside the traditional classroom setting.

The Leadership 
Opportunity

Duke University

https://values.duke.edu/
https://president.duke.edu/strategic-framework/
https://dst.duke.edu/
https://otc.duke.edu/
https://climate.duke.edu/#:~:text=The%20Duke%20Climate%20Commitment%20is,flourishing,%20carbon-neutral%20world.
https://climate.duke.edu/#:~:text=The%20Duke%20Climate%20Commitment%20is,flourishing,%20carbon-neutral%20world.
https://quadex.duke.edu/
https://community.duke.edu/wp-content/uploads/2021/08/21_08_26_dca_booklet_v2.pdf
https://racialequity.duke.edu/
https://www.dukekunshan.edu.cn/
https://www.duke-nus.edu.sg/
https://www.duke-nus.edu.sg/
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KEY RELATIONSHIPS 

Reports to President, Duke University

Direct reports Executive Vice Provost
Vice Provosts for Arts; Faculty Advancement; Interdisciplinary Studies; Learning Innovation and 
Digital Education; Library Affairs; Student Affairs (reports jointly to Provost and EVP); 
Undergraduate Education
(8) Academic Deans (with an additional two with dotted line reporting: Deans of the Schools of 
Medicine and Nursing)
Director, Nasher Museum of Art
Dean, Undergraduate Admissions
Vice President, Information Technology and CIO (reports jointly to Provost and EVP)
Vice President, Research and Innovation (reports jointly to Provost and Chancellor for Health 
Affairs)
Chief of Staff and Office of the Provost Staff

Other key 
relationships

Executive Vice President, Duke University
Chancellor for Health Affairs and President and CEO, Duke University Health System
Dean, School of Medicine, and Vice Chancellor for Health Affairs (reports to Chancellor for 
Health Affairs)
Dean, School of Nursing, and Vice Chancellor for Nursing Affairs (reports to Chancellor for 
Health Affairs)
Academic Council (in particular, the Chair and Executive Committee)
Board of Trustees
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As Duke University’s chief academic officer, the Provost will possess a track record of impactful academic 
leadership at a meaningful level of scale and complexity alongside distinction and stature as a scholar. The ideal 
candidate will fully embrace Duke’s culture of collaboration and creativity, understand and engage in all 
academic disciplines, demonstrate a global orientation, and, as Duke approaches its centennial in 2024, serve as 
a trusted partner to the President and senior leaders in advancing the University’s impressive trajectory of 
academic excellence and innovation into the University’s next century.

IDEAL EXPERIENCE 
Ideal candidates will have many of the following experiences and qualities:

 An outstanding record of scholarly achievement and teaching excellence requisite for an appointment as a 
tenured full professor. 

 A deep and unwavering commitment to and track record of success in advancing equity, diversity, and 
inclusion.

 A track record of success as a decisive and energetic administrator or faculty leader, with management 
experience in a large, complex academic organization. An effective delegator. 

 Skill and acumen in setting financial priorities and allocating resources in a manner that is data-informed, 
innovative, and responsible. 

 Ability to listen effectively and communicate transparently across a broad range of stakeholders and 
constituents, with a strong orientation towards consensus-building and an appreciation for faculty 
governance. 

 Demonstrated experience successfully attracting, mentoring, and retaining exceptionally talented 
individuals and building teams of academic leaders who collaborate effectively. 

 Proven capacity to initiate and execute creative education, research, and student-oriented strategies that 
have lasting impact. 

CRITICAL LEADERSHIP CAPABILITIES

Academic and Strategic Vision

As the University’s chief academic officer, the Provost will serve as an inspiring and collegial leader to Duke’s 
world-class faculty and professional staff by: 

 Demonstrating accessibility and open-mindedness across disciplines and units, with substantial cultural 
awareness across different areas of scholarly inquiry to navigate vision and strategy in a dynamic 
environment. 

 Understanding the challenges and opportunities that Duke faces as an institution and from the perspective 
of all its units and constituent parts, appropriately balancing resources and attention across the entire 
academic enterprise, including Duke’s global presence. 

 Having the knowledge and foresight to help the University stay ahead of challenges that leading educational 
and research institutions such as Duke face today. 

Inclusive Leadership 

In an institution that values shared governance and community, build consensus and support for strategic 
initiatives by:

Candidate Profile Duke University
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 Serving as an intellectual leader among the faculty, displaying the highest aspirations in fulfilling and 
advancing the University’s academic mission. 

 Supporting diversity, equity, inclusion, and community initiatives through visible, vocal, and proactive 
leadership. 

 Aligning Deans, unit heads, department chairs, and other administrative leaders on Duke’s academic 
strategy and priorities, continually striving to build consensus and broad buy-in while demonstrating the 
ability to act with agility and decisiveness. 

Financial and Operational Acumen

With an informed perspective on the systemic changes occurring in higher education today, the Provost will 
support the continued operational excellence and long-term financial stability of Duke by: 

 Effectively and strategically allocating resources in alignment with key priorities and Duke’s institutional 
initiatives. 

 Exercising financial decision-making with rigor and discipline, in a manner that is objective, transparent, and 
data-driven, in collaboration with the Executive Vice President and other senior University leaders. 

 Demonstrating the capacity to evaluate talent and delegate accordingly, affording the latitude required for 
each individual to excel in their role while maintaining a broad and thorough understanding of all day-to-day 
operations and aspects of the University. 

OTHER PERSONAL CHARACTERISTICS

 Uncompromising integrity and the highest ethical and moral standards.
 Ambition, creativity, and broad intellectual curiosity.
 Collaborative, transparent, collegial, and approachable. 

THE SEARCH PROCESS
The Duke University Provost Search Committee is eager to receive input that will help it build a deep and diverse 
pool of talented individuals. To that end, the Search Committee welcomes your comments, inquiries, 
applications, and nominations, which may be submitted via e-mail with supporting materials to: 
DukeProvost@SpencerStuart.com. 

Duke University prohibits discrimination and harassment and provides equal employment opportunity without 
regard to an individual's age, color, disability, gender, gender expression, gender identity, genetic information, 
national origin, race, religion, sex, sexual orientation, or veteran status. Duke is committed to recruiting, hiring, 
and promoting qualified women, minorities, individuals with disabilities, and veterans.

Pursuant to Title IX of the Education Amendment of 1972, Duke prohibits discrimination on the basis of sex in 
any of its educational programs or activities. For more information, please visit
https://hr.duke.edu/policies/diversity/.

mailto:DukeProvost@spencerstuart.com
https://hr.duke.edu/policies/diversity/
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THE UNIVERSITY
Duke University, regarded as one of the nation’s leading research universities and among the most selective in 
student admissions, was created in 1924 by James Buchanan Duke as a memorial to his father, Washington 
Duke. The Dukes, a Durham family that built a worldwide financial empire in the manufacture of tobacco 
products and developed electricity production in the Carolinas, long had been interested in Trinity College. 
Trinity traced its roots to 1838 in nearby Randolph County when local Methodist and Quaker communities 
opened Union Institute. The school, then named Trinity College, moved to Durham in 1892, where Benjamin 
Newton Duke served as a primary benefactor and link with the Duke family until his death in 1929. In December 
1924, the provisions of indenture by Benjamin’s brother, James B. Duke, created the family philanthropic 
foundation, The Duke Endowment, which provided for the expansion of Trinity College into Duke University.

As a result of the Duke gift, Trinity underwent both physical and academic expansion. The original Durham 
campus became known as East Campus when it was rebuilt in stately Georgian architecture. West Campus, 
Gothic in style and dominated by the soaring 210-foot tower of Duke Chapel, opened in 1930. East Campus 
served as home of the Woman’s College of Duke University until 1972, when the men’s and women’s 
undergraduate colleges merged. All undergraduates now enroll in either the Trinity College of Arts & Sciences or 
the Pratt School of Engineering. In 1995, East Campus became the home for all first-year students.

Duke, which maintains a historic affiliation with the United Methodist Church, has research and development 
expenditures of over $1 billion annually and has been a member of the Association of American Universities 
(AAU) since 1938.

SCHOOLS & COLLEGES 
10 schools and colleges including Trinity College of Arts & Sciences, School of Law, Divinity School, Graduate 
School, School of Medicine, School of Nursing, Pratt School of Engineering, Fuqua School of Business, Nicholas 
School of the Environment, and Sanford School of Public Policy.

INSTITUTES & CENTERS
A cornerstone of Duke’s commitment to inquiry across disciplines are the 11 institutes and centers including the 
Nicholas Institute for Energy, Environment & Sustainability, John Hope Franklin Humanities Institute, Kenan 
Institute for Ethics, Social Science Research Institute, Duke Global Health Institute, Duke Institute for Brain 
Sciences, Duke Innovation & Entrepreneurship, Rhodes Information Initiative at Duke, Duke Science & Society, 
and Duke Margolis Center for Health Policy.

STUDENTS, FACULTY AND EMPLOYEES
 6,789 Undergraduate Students; 9,991 Graduate & Professional Students; 16,780 Total Students.
 All Faculty 3,982 (includes professors of the practice, research professors, lecturers, clinical professors, 

and medical associates). 1,650 Total Tenured/Tenured Track Professors.
 Total employees 38,520 (including Duke University Health System).

About the Institution Duke University
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FINANCIAL AND OPERATING INFORMATION
 Duke University’s operating budget for FY23 (excluding Duke University Health System) totals 

approximately $3.3 billion. This budget includes the undergraduate, graduate, and professional schools, 
as well as athletics and all academic and administrative support costs of the university.

 Duke University’s endowment had a market value of $12.1 billion in the fiscal year that ended June 30, 
2022.

COMMITMENT TO DIVERSITY AND INCLUSION
Duke aspires to create a community built on collaboration, innovation, creativity, and belonging. Our collective 
success depends on the robust exchange of ideas—an exchange that is best when the rich diversity of our 
perspectives, backgrounds, and experiences flourishes. To achieve this exchange, it is essential that all members 
of the community feel welcome and valued, that the contributions of all individuals are respected, and that all 
voices are heard. All members of our community have a responsibility to uphold these principles.

For additional information on Duke University, please visit https://duke.edu/

https://duke.edu/

